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he killings of George Floyd, Breonna Taylor, and Ahmaud Arbery have again

magnified the lethality of institutional anti-Black racism. Medicine is not ex-
empt. Black physicians have been systematically and disproportionately excluded
from radiation oncology (RO).! Physicians from backgrounds under-represented in
medicine (UIM) are also subject to the deleterious effects of structural racism.> Al-
though the number of RO residents doubled from 1974 to 2016, the number of Black
residents decreased from 5.9% to 3.2% over the same period. Diversity is essential
for innovation, creativity and improved patient care.’ Moreover, the full and equita-
ble inclusion of UIM physicians in RO and all fields is a moral imperative.

The Association of Residents in Radiation Oncology (ARRO) was founded in
1982 to advocate for all RO residents. Membership in ARRO has been correlated
with increased membership in the American Society for Radiation Oncology
(ASTRO), as it enables trainees to connect beyond their own programs.* The ARRO
Equity and Inclusion Subcommittee (EISC) was formed to create a space for support
and mentorship for excluded trainees within RO. Eschewing old models pressuring
UIM physicians to spearhead initiatives, we welcome all trainees with a desire to cre-
ate meaningful change.

The ARRO EISC’s goals are threefold: 1) to create a shared space for UIM train-
ees to mitigate isolation in training from being “the rarest of the rare;” 2) to elevate
UIM voices on issues of diversity, equity, inclusion, and social justice within RO;
and 3) to assess and report workforce trends to generate impactful solutions. Building
upon the success of our first journal club, which drew over 130 attendees, we intend
in future events to center equity using intersectional frameworks that include race,
class, gender identity, sexual orientation, and ability. We intend to build on previous
work, including the LEADS recommendations to reduce anti-Black racism in RO.
Our next step is to survey attitudes and practices related to diversity, equity, and in-
clusion among program directors and residents. We are committed to the long-term
work of making our shared world of RO more anti-racist, equitable, and inclusive for
all. We invite anyone interested in these efforts to join us.
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